
1/22/2016

Wochenstunden / Weekly Hours: 38.50

Monatsstunden / Monthly Hours: 167

Gültig ab / Effective Date: 9/1/2015

Tarifabschluß am / Tariff Agreement dated: 10/22/2015

1 2 3 4 5 6 7 E
1,502.97 1,564.24 1,624.23 1,687.49 1,760.07 1,822.72 1,903.30 1,990.58

9.00 9.37 9.73 10.10 10.54 10.91 11.40 11.92
1,678.83 1,743.43 1,816.71 1,876.01 1,949.30 2,026.56 2,123.14 2,226.40

10.05 10.44 10.88 11.23 11.67 12.14 12.71 13.33
1,798.74 1,904.65 2,000.57 2,101.17 2,203.05 2,305.67 2,414.25 2,533.48

10.77 11.41 11.98 12.58 13.19 13.81 14.46 15.17
1,963.95 2,067.19 2,182.43 2,273.04 2,402.92 2,498.85 2,612.77 2,740.64

11.76 12.38 13.07 13.61 14.39 14.96 15.65 16.41
2,115.15 2,219.07 2,336.31 2,451.56 2,582.12 2,693.37 2,815.93 2,954.50

12.67 13.29 13.99 14.68 15.46 16.13 16.86 17.69
2,358.94 2,498.85 2,610.77 2,750.64 2,875.23 3,005.79 3,146.33 3,300.88

14.13 14.96 15.63 16.47 17.22 18.00 18.84 19.77
2,512.17 2,635.42 2,757.99 2,891.20 3,041.12 3,146.33 3,290.25 3,460.11

15.04 15.78 16.51 17.31 18.21 18.84 19.70 20.72
2,683.37 2,801.94 2,935.85 3,064.40 3,210.96 3,324.87 3,487.40 3,659.27

16.07 16.78 17.58 18.35 19.23 19.91 20.88 21.91
2,886.54 3,031.11 3,176.33 3,326.21 3,500.73 3,656.59 3,830.48 4,021.66

17.28 18.15 19.02 19.92 20.96 21.90 22.94 24.08
3,147.01 3,323.53 3,495.39 3,669.25 3,873.76 4,045.61 4,244.82 4,455.99

18.84 19.90 20.93 21.97 23.20 24.23 25.42 26.68
3,545.35 3,740.56 3,945.06 4,116.90 4,315.40 4,510.62 4,725.74 4,961.57

21.23 22.40 23.62 24.65 25.84 27.01 28.30 29.71
3,991.66 4,185.53 4,388.70 4,580.53 4,807.03 4,990.89 5,233.37 5,491.16

23.90 25.06 26.28 27.43 28.78 29.89 31.34 32.88
4,409.35 4,597.87 4,801.04 4,992.90 5,201.40 5,402.59 5,675.70 5,960.15

26.40 27.53 28.75 29.90 31.15 32.35 33.99 35.69
4,884.31 5,102.13 5,301.32 5,516.46 5,744.32 5,929.50 6,216.59 6,528.36

29.25 30.55 31.74 33.03 34.40 35.51 37.23 39.09
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